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The Provincial Government of DKI
Jakarta Issues Governor Regulation
No. 33 of 2020 as the Legal Basis for
Implementing LSSR

JAKARTA: The Provincial Government of DKI Jakarta issued Governor
Regulation (GR) No. 33 of 2020 concerning the Implementation of Large-Scale
Social Restrictions (LSSR) in Handling COVID-19 in DKI Jakarta Province.

The policy was delivered directly by the Governor of DKI Jakarta, Anies
Baswedan, at the City Hall of DKI Jakarta, on Thursday night (9/10). The GR
which contains 28 articles is the legal basis for the implementation of the LSSR
starting on Friday, April 10 2020, 00.00 West Indonesia Time until April 23
2020, throughout the Capital Region.

This Governor Regulation is intended as a guideline for implementing LSSR in
order to accelerate the handling of Corona Virus Disease (COVID-19) in DKI
Jakarta Province. As for the restrictions on outside activities that are imposed,

includes Work Activities at Work.

During LSSR, working activities at work / office are stopped and must be
replaced by working at work / work activities at home / residence. Office

managers who stop work temporarily at work are required:

Keeping the provided service and/or business activity running on a limited
extend;

Maintaining the workers’ productivity;

Preventing the spread of COVID-19 in the workplace and its environment;
Maintaining the security of the location and environment around the workplace;
Providing protection to workers who got exposed to COVID-19.

Regarding restrictions on working activities at work is regulated under Article 9.
The obligation to stop activities at work or in the office applies to all sectors,
except for the following; first is offices of government agencies, both Central
and Regional. Second is the diplomatic representative office and international
Third,

Enterprises (SOE and ROE). Local and international social organizations

organizations. State-Owned Enterprises and Regional-Owned
working in the disaster and social sectors also get an exception. While the
exceptions to the private sector include the fields of health, food, energy,
communication and information technology, finance, logistics, hospitality,
construction, strategic industries, daily necessities, public utilities and industry

which are designated as national vital objects.

The prevention of COVID-19 in the workplace location and environment are

carried out periodically by:
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Cleaning the workplace environment;
Disinfecting the floors, walls and building equipment of workplace; and
Close entry access for unauthorized people.

At present, the application of COVID-19 spread prevention protocol in the

workplace includes:

Ensuring that the workplace is always clean and hygienic;

Have operational cooperation on health protection and prevention of COVID-19
with the nearest health service facility for emergency measures;

Providing vaccines, vitamins and additional nutrients to improve worker
immunity;

Detect and monitor the body temperature of employees entering the workplace
and ensure that employees working at the office are not experiencing high
body temperature or sick;

Require washing hands with soap and / or hand sanitizers including providing
adequate and easily accessible hand washing facilities;

Maintain the distance between fellow employees (physical distancing) at least
in the range of 1 (one) meter;

Disseminate information and advice on the prevention of COVID-19 to be
disseminated at strategic locations in the workplace; and

In the event that any employee in the workplace is found to be a patient under
surveillance, then:

Work activities at work must be stopped at least 14 (fourteen) working days;
Medical personnel are assisted by security forces to evacuate and spray
disinfectants on all work sites, facilities and equipment; and

Temporary suspension is carried out until the process of evacuation and
disinfectant spraying, as well as the implementation of health checks and
isolation of workers who have made physical contact with exposed workers
have been completed.

Obligations for actors providing food and beverages, hotel activities, and
construction activities are regulated in more detail in Article 10 paragraphs (3),

(4) and (5) of this Regulation.

DKI Jakarta residents during the LSSR period and in handling Covid-19 are
required to comply with all provisions in the implementation of the LSSR,
participate in the implementation of the LSSR and carry out clean and healthy

living behaviours (CHLB).

Violations of the implementation of the LSSR will be subject to sanctions in

accordance with statutory provisions, including criminal sanctions.
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